
1Clough Sustainability Report FY2022

S U S T A I N A B I L I T Y  R E P O R T 
2 0 2 1 - 2 0 2 2

D E L I V E R I N G  A 
S U S TA I N A B L E 
F U T U R E  T O D AY



2 Clough Sustainability Report FY2022 3Clough Sustainability Report FY2022

Clough was established in Perth, Western Australia 
in 1919 and from those early years we made a 
commitment to make a positive impact to our 
people, our communities, and the planet. It is this 
commitment that drives us to introduce our first 
Sustainability Report.  

At Clough, sustainability is embedded across every 
aspect of our projects and throughout our operations 
on a social, economic and environmental level. Our 
aim is to maintain sustainable and profitable growth, 
provide safe and sustainable solutions to clients 
during all stages of a project’s lifecycle, and achieve 
zero harm to our people, the environment and the 
communities in which we work and live.

Peter Bennett

CEO and Managing Director 
Clough Limited

O U R 
C O M M I T M E N T  T O 
S U S TA I N A B I L I T Y

This document is protected by copyright. No part of this document may be reproduced, adapted, transmitted, or stored 
in any form by any process (electronic or otherwise) without specific written consent of Clough. All rights reserved.

Our sustainability goals are guided by our aim to be 
recognised as the most respected engineering and 
construction company in the world. We will achieve 
this by investing in our people to create a safe and 
inclusive workplace, supporting the communities in 
which we operate to ensure lasting social benefits 
and optimising our projects to embed sustainability 
from design to operations, making it a priority in 
everything we do. 

On behalf of Clough, I would like to recognise the 
employees that have dedicated significant time 
and effort in developing our first Sustainability 
Report and the various projects, functions and 
regions delivering on our purpose of harnessing our 
people’s innovative thinking through engineering 
and construction solutions that deliver a sustainable 
future today.
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WE ARE A PIONEERING COMPANY THAT HARNESSES ITS PEOPLE’S INNOVATIVE THINKING 
THROUGH ENGINEERING AND CONSTRUCTION SOLUTIONS THAT DELIVER A SUSTAINABLE 
FUTURE TODAY.

Clough delivers high performing 
assets for the energy, resources 
and infrastructure industries 
underpinned by a dedication to 
innovation, sustainability, and 
getting the job done safely and 
efficiently. 

With a global workforce of over 
2,500 people across Australia, 
Asia Pacific, North America and 
UK, Clough’s people strive for 
the best in everything, setting 
new safety and performance 
benchmarks every single day.

Our organisational philosophy 
is represented through our 
principles, and is continually 
reflected in our culture, 
conduct, and performance.

While our core business 
capability remains unchanged, 
going forward, our services will 
look, feel, and act with a strong 
focus on our environmental, 
social, and governance (ESG) 
commitment. 

Over the past 103 years, we 
have worked hard to earn an 
enviable reputation as a pioneer 
business, an employer of choice 
and a generous community 
partner and we can attribute 
this to the strong culture 
established within our business. 
It is the Clough way.

It was in that spirit in late 2019 
we developed our Sustainability 
strategy that was then launched 
in early 2020. In setting our 
sustainability goals, we made 
sure they were quantifiable, 
so we could measure our 
achievements. Although we’re 
still working towards those 
goals, we have made great 
strides towards achieving them.

In this report, we present the 
progress we’ve made, and the 
challenges ahead. We hope it’ll 
show how much we care about 
what we do, about our people, 
our communities and the 
environment.

C L O U G H  AT
A  G L A N C E

+ 2 , 0 0 0
Projects completed to 
date across the globe

+ 2 , 5 0 0
Global employees

1 0 3
Years in operation - 
established in 1919

6 5
Years of major 
engineering and 
construction projects

9
Completed Zero Harm 
projects

pictured left: EnergyAustralia’s Tallawarra Stage B Project in Yallah, New South Wales, Australia.  
Tallawarra Stage B will be Australia’s first net zero emissions hydrogen and gas capable power plant, with 
direct carbon emissions from the project offset over its operational life.
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CL OUGH GROUP PA R TNERS, ACCREDITATIONS A ND 
INITI ATI V ES

20222022

THE NATIONAL ASSOCIATION OF
WOMEN IN CONSTRUCTION



 OUR 
PURP OSE

We harness our people’s innovative thinking 
through engineering and construction solutions 
that deliver a sustainable future today
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O U R  S T R AT E G I C 
P R I O R I T I E S

Grow and maintain 
competitive edge

 » Complex transport infrastructure
 » Asset services
 » Power generation and transmission

 » Oil & gas EPC
 » Project management and engineering

Selective approach to
 » Resources
 » Water 
 » Defence projects

 » Equity position in commercialising 
emerging technologies

 » Technology royalties
 » Secured rights to future EPC projects

Excellence in project delivery

Accelerate innovation

Leadership in ESG

Deliver projects profitably 
and sustainably 

 » Consistent and profitable project delivery

 » Safety and sustainability mindset

 » Share expertise and knowledge across 
the organisation

 » Data management 

 » Digital first approach

 » Integrated system of tools and 
processes

 » Investing in our people
 » Supporting our communities
 » Protecting our environment

Diversify revenue streams

Target growth markets

Maintain core capability

Excellence  
in project 

delivery

Accelerate 
innovation

Target growth 
markets

Leadership  
in ESG

Diversify 
revenue 
streams

Maintain 
core  
capability

Grow and 
maintain 
competitive 
edge

Deliver  
projects  

profitably and  
sustainably 
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S U S TA I N A B I L I T Y 
F R A M E W O R K

Investing in  
our people 

Supporting our 
communities

Protecting our 
environment

 ■ Maintain a fatality free 
workplace, achieve our Target 
Zero goals and eliminate 
Major Accident Events

 ■ Improve diversity in the 
workplace by increasing the 
representation of women in 
management positions

 ■ Support the wellbeing of 
employees, by establishing 
mental health partnerships in 
all countries of operation

 ■ Adherence to our governance 
programs to continually 
monitor and improve 
performance 

 ■ Prioritise local suppliers 
and employment to support 
committees and businesses 
within 150km of projects

 ■ Continue building strong 
relationships with Indigenous 
and First Nations peoples 

 ■ Verify that all key suppliers 
have internal processes to 
manage human rights and 
ensure ethical sourcing of 
materials and supply chain 
practices

 ■ Engineer and construct with a net zero 
construction approach to projects

 ■ Reduce water usage and implement 
water strategies that prioritise non-
potable water sources for construction

 ■ Divert waste from landfill by prioritising 
the recycling of generated waste 

 ■ Reduce CO2 emissions by using 
renewable / alternative energy to replace 
petrol, diesel and fossil fuel powered 
infrastructure, equipment and electricity

 ■ Phase out petrol power hand tools, 
construction and garden equipment and 
replace with zero-emission alternatives 

 ■ Better monitor our sustainability 
performance, through improved data 
entry and reporting

OUR SUSTAINABILITY FRAMEWORK IS ALIGNED TO THE UNITED NATIONS SUSTAINABLE 
DEVELOPMENT GOALS 2030. 

The United Nations (UN) Sustainable Development Goals are the blueprint to achieve a better and more 
sustainable future for all.  They are a collection of 17 global goals designed to be used as a guide to achieve a 
more sustainable future. Set by the UN General Assembly in 2015, they provide a universal call to protect all 
people and our planet.

CL OUGH’S SUS TA IN A BILIT Y FR A ME W ORK
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S U S TA I N A B I L I T Y 
A W A R E N E S S  & 
P E R F O R M A N C E

SINCE THE ROLLOUT OF OUR SUSTAINABILITY PROGRAM IN 2019, WE HAVE MOVED THROUGH 
PHASE 1 OF OUR IMPLEMENTATION STRATEGY AND COMMENCED PHASE 2 IN 2022. 

In Phase 2 we will:

 ■ Integrate sustainability into 
project lifecycle decision 
making

 ■ Track sustainability 
contributions through a case 
study program

 ■ Develop a global reporting 
platform

 ■ Build replication 
opportunities to leverage 
key lessons from our 
sustainability successes

 ■ Identify and implement 
sustainable solutions using 
inhouse systems and 
expertise

 ■ Better monitor our 
sustainability performance

Phase 2 of the Sustainability 
Implementation Plan sets the 
sustainability objectives by 
creating an actionable road 
map that prioritises projects, 
gaps in data needed to deliver 
sustainability metrics to meet 

our commitments, and key 
factors such as departments 
that will be involved.

Implementation will occur over 
a 3-year timeframe, providing 
a methodical approach to 
embedding and maintaining 
a successful, value adding 
program in the business.

In preparation for Phase 2, we 
have reviewed our sustainability 
framework to identify the aims 
of our program, these are 
summarised below:

 ■ Invest in the people we work 
with to create a safe, healthy 
and inclusive workplace

 ■ Support the communities 
we engage to ensure lasting 
social benefits  

 ■ Protect the environment we 
live in by:

 » optimising site potential

 » minimising non-renewable 
energy consumption

 » using environmentally 
preferable products

 » protecting and conserving 
water

Beyond the obvious 
environmental benefits – we 
have also identified other 
significant advantages for the 
business, including:

 ■ Create long-term economic 
benefits for the business, 
our customers, and the 
community

 ■ Better manage resources 
to reduce cost and improve 
value to our customers 

 ■ Reduce exposure to 
increasing commodity prices 
and operational disruptions, 
due to constraints on 
materials / water / fuel

 ■ Protect the Clough brand 
and ensure we maintain our 
competitive advantage, in a 
market where sustainability 
is an increasing commercial 
requirement



14 Clough Sustainability Report FY2022 15Clough Sustainability Report FY2022

P E O P L E

I N V E S T I N G
I N  O U R

WE WANT TO ENSURE THAT THE ENGINEERING 
AND CONSTRUCTION INDUSTRY IS ONE WHERE 
EACH AND EVERY PERSON FEELS VALUED. 

Mentor program launched in 2021 in our APAC offices.  
124 employees have participated so far.

Revamped Clough Scholars program.

Recognised as an Employer of Choice for Gender Equality 
(EOCGE) by the Workplace Gender Equality Agency 
(WGEA) for the second time in a row in Australia.

Our first Innovate Reconciliation Action Plan (RAP) was 
completed in February 2022 and our second Innovate 
RAP was endorsed in April 2022.

Clough CEO and MD, Peter Bennett, was appointed chair 
of CEOs for Gender Equity in April 2022.

Placed within the Top 40 Intern Programs in Australia 
in the Australian Association of Graduate Employers’ 
(AAGE) annual survey in May 2022.

Won the Mentally Healthy Workplace category in the 2021 
WA Mental Health Awards, run by the Western Australian 
Association for Mental Health.

Endorsed Employer for All Women by Work180 since 
2021.

Improved gender-neutral parental leave entitlements for 
all employees with no waiting period.

Seven Clough projects achieved zero harm for the FY22 
period, the strongest performance achieved to date.

Signed a 3-year partnership with Engineers Australia 
(EA) for their Engineering Workforce Credentialing (EWC) 
Program, supporting Clough’s engineers to become 
Chartered - the first company in Western Australia to 
sign this agreement with EA.

CL OUGH’S 2021-2022 ACHIE V EMENT S
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W E ACHIE V E ZERO H A RM

During FY2022, we have 
sustained an industry leading 
safety performance with 
seven zero harm projects (zero 
LTIs, zero recordable injuries) 
currently in execution.  The 
performance has been achieved 
whilst mobilising new projects 
in all regions in which Clough 
operates, managing COVID-19 
health impacts across multiple 
jurisdictions, and integrating 
a new business.  We have 
done this by adapting safety 
training and programs to be 
delivered through remote media 
technology and maintaining 
leadership engagement to build 
strong project safety cultures.

In response to COVID-19 
restrictions on travel and face 
to face engagement in regional 
offices and on project sites, 
the platform accelerated 
digitising of the HSE systems 
and leadership training.  

Throughout the group, HSSE 
data is now captured directly 
into online applications or hard 
copy forms scanned using OCR 
technology into digital format 
which is used as a rich data 
source for business reporting 
and analytics.  Site supervisors 
can monitor and track their 
team’s safety performance and 
identify trends in behaviours 
and promptly intervene before 
incident events occur.  

The platform has also been 
focused on ‘safety in design’ to 
identify critical risks early in the 
project and working with project 
designers and other subject 
matter experts to eliminate or 
mitigate the risks. 

8  M I L L I O N 
safe work hours: 
Oyu Tolgoi, South  Gobi, 
Mongolia

2  M I L L I O N
safe work hours: 
Project Traveler, Pasadena, 
Texas

9
Zero Harm completed 
projects 

7
Current projects achieved 
Zero Harm in FY2021-22

INDUS TRY LE A DING TR A INING & DE V EL OPMENT

Our mentoring program was 
launched in May 2021 to 
assist all our people in their 
development. We have held two 
rounds of mentoring, with 124 
employees participating in the 
program since it started. We 
seek expressions of interest 
for this program, as we believe 
it is important that employees 
choose to participate. We 
complete mentor matching 
and deliver mentor and mentee 
training. We also conduct a 
6 week check-in to ensure 
matches are going well, and any 

action could be taken if required 
to improve the experience.

We believe that education is 
the key to growth and success 
and since 1972, we’ve been 
contributing to the community 
through the Clough Scholarship 
Program. Launched by Harold 
Clough to give back to the 
University of Western Australia 
(UWA) where he graduated 
in 1947, hundreds of young 
people have benefitted 
from the Clough Scholarship 
Program, across a wide range 

of engineering disciplines, 
including civil, construction 
management, mechanical, 
mechatronic, electrical, process, 
environmental and ocean, as 
well as HSSE.

The program has evolved, 
and Clough now offers 
three students a three year 
scholarship and internship at 
Clough during their study so they 
can gain valuable experience as 
an intern whilst working towards 
their university degree. 

CASE STUDY: 

Snowy 2.0
On the Snowy 2.0 project one 
of the identified risks was 
the volume of heavy vehicle 
movements to transport 
concrete tunnel liners from 
the manufacturing yard at 
Polo Flat through the centre 
of the regional town of Cooma 
and then 138km on the public 
Snowy Mountains Highway road 

network to the three project 
sites.  Workshops to identify 
strategies to mitigate the risk 
were initially held in January 
2020 which identified key 
objectives:

 ■ Reduce the volume of 
movements through truck 
design and configuration, 

 ■ Provide ‘passing’ bays on the 
Snowy Mountains Highway to 
reduce congestion behind the 
heavy vehicles; and

 ■ Systems for ensuring load 
security.

All three strategies have been 
applied which has reduced 
truck movements by two-thirds, 
minimised the impact of the 
Cooma township, strategically 
placed ‘passing bays’ on Snowy 
Mountains Highway and Link 
Road and used automated 
system to monitor load security.

Snowy Hydro’s Snowy 2.0 Project, New South Wales, Australia
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STEM AT CLOUGH – JOURNEY DASHBOARD 2022 

Markets / 
Touch Points 

Years 4 - 9 Years 10 - 12 University 
Students

Bachelor Teachers

Aims:  Spark / Develop 
Curiosity 

Highlight Work 
Opportunities 

Promote company 
and exciting projects 
in different industries

Promote company 
and exciting projects 
in different industries 

Encourage STEM 
learning in school 
(offering support) 

S TEM @ CL OUGH PROGR A M

As we transition from resource-
based projects to those that 
require more diverse, innovative, 
and technological skills, there will 
be a demand for skilled STEM 
workers. However, the statistics 
and research imply that supply 
will not meet demand in the 
very near future. In addition, 
STEM careers tend to have 
limited gender diversity. It was 
also noticed that those career 
decisions were made during the 
school years.

Consistent with Clough’s 
principles and social 
responsibilities to assist in 
promoting learning and careers 
in STEM, we set up STEM 
@ Clough program with the 
following objectives:  

 ■ Increase the percentage 
of females enrolling and 
completing engineering 
bachelor’s degrees in 
Australia  

 ■ Support and encourage the 
facilitation of local programs 
that promote STEM learning, 
as well as engineering studies 
and career opportunities 

 ■ Create a spark for a career in 
STEM 

 ■ Increase awareness of 
Clough as an industry leader 
and opportunities available 
(scholarship, graduate, and 
intern programs for 2023)  

 ■ Promote Clough as an 
employer of choice  

 ■ Ensure there will be a future, 
local workforce with quality 
STEM knowledge and skills to 
support Clough projects and 
the industry 

As part of this program, we 
created a pipeline of touch 
points to ensure STEM careers 
and industry opportunities were 
presented as early as Year 4 (9 - 
10 years old).

Clough is an inaugural sponsor 
of the Girls Engineering 
Tomorrow program, run by 
Curtin University.  In addition 
to the sponsorship, Clough 
is sponsoring one student to 
attend the course and offering 
our employees the opportunity 
to be role models and mentors 
of the program. The program 

targets female senior secondary 
students studying pre-
requisite mathematics and 
offers them tutoring support, 
and exposure to engineering 
activities, courses, role models 
and careers. The program 
offers 50 students in Year 
11 an intensive out-of-school 
course of 10 sessions of 2.5 
hours run fortnightly over 
two school terms at Curtin’s 
Bentley campus. Each session 
is comprised of a maths tutoring 
component and an engineering 
exposure component. 

Clough has been a major 
sponsor of the It Takes a Spark 
EDU Conference for the last 
two years. The Conference 
brings together students (years 
4 to 10) and teachers, as well 
as industry and universities, 
using an authentic sharing and 
experiential model. Participants 
connect with inspiring industry 
role models, share their current 
school-based activities and 
projects with one another, 
create networks of teachers and 
student teams, and solve design 
challenges. Clough graduates 
have participated as mentors on 
the day.

CASE STUDY:

Open Days for 
Students and STEM 
Scholarships
Clough noted that the curiosity 
and interest in the construction 
and engineering industry needed 
to be built during school years. 
That is why in July 2021, we 
launched our Open Days and 
STEM forum for students in 
years 11 and 12 who have an 
interest in engineering. We 
invited them to experience a 
day in the life of an engineer 
and gave them insight into the 
world of engineering. Over 50 
year 11 and 12 students from 
various schools attended and 
Clough granted three of the year 
12 students a scholarship to 
start their career in engineering 
in addition to an invitation to 
participate in the Clough Intern 
Program whilst working towards 
their university degree. This 
year’s scholars are:

 ■ Sadeni Premachandra – 
Engineering Intern

 ■ Breanna Pinelli – Engineering 
Intern

 ■ Siena Fielke – HSSE Intern

Later in the year, we welcomed 
year 11 and 12 boys from the 
Belmont Clontarf Academy 
to our Perth office to provide 
them with a unique opportunity 
to see what office life is like 
and showcase some of the 
career pathways available. The 
students learnt about Clough’s 
history and projects, watched 
presentations from some of 
our team members, toured the 
office, and walked through a 
virtual mine shaft. 

And at the end of the year, 
we welcomed two groups of 
year 11 and 12 girls from Stars 
Foundation visit our Perth Office. 
The students heard from Clough 
team members to learn about all 
the different functions and career 
pathways in our industry. 

This approach to engage with 
future talent during school 
years is proving to increase the 
awareness of the opportunities 
that a career in the engineering 
and construction industry could 
have. 

Inaugural open day, Perth 2021

2022 Clough Scholars
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CELEBR ATING OUR DI V ERSIT Y

Central to our commitment 
to creating a more gender 
balanced workforce, we 
developed a Gender Equality 
Plan that is fully endorsed by 
the Clough Board. The plan is 
incorporated into our business 
planning and strategy process 
and defines the processes and 
methods that we use to achieve 
gender equality in the workplace.  
Clough practices inclusive 
recruitment practices (including 
working with Indigenous 
employment services) and has 
strong company policies against 
bullying, harassment, and 
discrimination, all of which help 
to make Clough a supportive and 
diverse workplace that reflects 
the communities in which we 
work and live.

We are proud of the progress we 
have made in gender diversity. 
We ensure our people are paid 
equally in like-for-like roles by 
regularly monitoring salaries to 
ensure equality. Peter Bennett, 
our CEO and Managing Director, 
is the Chair for CEOs for Gender 
Equity and an active member of 
Champions for Change coalition.

While we have made progress 
with increasing female 
representation in our workforce, 
the gender composition within 
managerial positions, of our 
governing bodies and our gender 
pay gap has gone backwards 
in this period and it requires 
urgent and constant attention.  
A key goal of the business is to 
utilise the rigorous reporting 
requirements and obligations 
established by WGEA to help 
us identify areas requiring 
attention and improvement. 
Doing so ensures we meet 
our expectation in maintaining 
our WGEA Employer of Choice 
citation year after year.

We believe our diversity is a real 
strength and it is demonstrated 
through:

 ■ Recognition as Employer 
of Choice for Gender 
Equality (EOCGE) by the 
Workplace Gender Equality 
Agency (WGEA) for second 
time in a row. This is a 
significant achievement as 
only a few organisations 
in the engineering and 
construction industry carry 
this recognition.

 ■ Recognition by WORK180 as 
an endorsed Employer for 
All Women

 ■ Active participation and 
collaboration with Champions 
for Change coalition and 
CEOs for Gender Equity.  

 ■ Introduction of flexible work 
arrangement and remote 
working standard to make 
working at Clough more 
attractive to a diverse range 
of candidates.

 ■ Upgraded our gender-
neutral Paid Parental Leave 
entitlements, removing 
eligibility period, extending 
it to all categories of 
employees, including still 
birth and surrogacy and 
including a superannuation 
top-up on the unpaid portion 
of the parental leave. We 
also extended the secondary 
caregiver provision to 3 
weeks. 

 ■ We use gender-neutral 
language when we 
advertise job vacancies 
and invite applicants of all 
genders, ages, abilities, and 
backgrounds to apply.

 ■ Proud signatories of 
Veterans’ Employment 
Commitment to reinforce 
our support for the men and 
women who have served the 
Australian Defence Force and 
improve their employment 
outcomes. 

 ■ Our second Innovate 
Reconciliation Australia 
received full endorsement 
from Reconciliation Australia 
in April 2022. 

We are committed to 
maintaining our recognition 
as an employer of choice, and 
growing on our actions and 
aspirations as an industry leader 
in diversity, equity and inclusion. 

Our commitment 
includes 20% of 
female managers 
in D+ jobs by 2023 
(currently sitting at 
18.6%) and improving 
gender pay gap to 
30% by 2023 with a 
continued decrease 
year on year. 

Our gender pay gap is currently 
sitting at 31.8%. This means, 
there is significant work we need 
to do in attracting, engaging, and 
retaining in addition to training 
and development. 

On the following page is 
a snapshot of our WGEA 
commitment targets and current 
state in each. 
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GENDER COMPOSITION
Clough doesn’t have an overall 
gender composition target but 
we will continue to track this 
metric and our progress:

* numbers reported are for WGEA 
reporting – Australian employees only

18%
FEMALE

82%
MALE

2021

72%
MALE

28%
FEMALE

2022

GENDER PAY GAP

Our target is to reduce the gap to 30% by 2023. 
We are committed to decreasing this percentage year on year. 

28.4%
2021

31.8%
2022

34.5%
2020 

3 9 %
of Clough employees who 
took primary parental 
leave in FY2022 were male 
- a 24% increase from 
FY2021 

CASE STUDY

Positive steps toward Gender Equality
With the implementation of our gender-neutral parental leave 
entitlements, we are starting to see a shift in traditional perceptions 
of parental leave.

In FY2021 only 15% of those taking parental leave were male. In 
FY2022, after the implementation of our gender-neutral parental 
leave, it increased to 39%.

FLE X IBLE A ND REMO TE W ORK ING 
A RR A NGEMENT S

Our Flexible Work Arrangement 
and Remote Working Standards 
give all employees access to:

 ■ Part time work

 ■ Job sharing

 ■ Career break

 ■ Flexible working hours

 ■ Remote working (working 
from home)

 ■ Compressed work schedule 
(9-day fortnight)

The flexible and remote work 
arrangement has been a huge 
success, with the following 
uptake at the end of 2022:

 ■ 38 flexible and remote work 
arrangement applications 
in FY22 - the highest 
number of applications since 
implementation in 2020

 ■  10% increase in male 
applications in FY22 
compared to FY20

+ 8 0 
current employees in 
flexible or remote work 
arrangements 
- 47 female (52%) 
- 42 male (48%)

4 2 % 
increase in overall 
applications for flexible or 
remote work arrangements 
since its implementation in 
2020.

16.4%
FEMALE

83.6%
MALE

2021

84.2%
MALE

15.8%
FEMALE

2022

18.2%
FEMALE

81.8%
MALE

2022
12.1% FEMALE

87.9%
MALE

2022

MANAGERIAL POSITIONS

Our target is to have 20% of females in D+ jobs by 2023.
* numbers reported are for WGEA reporting – Australian employees only

BREAKDOWN OF 
MANAGERIAL POSITIONS

BREAKDOWN OF 
D+ MANAGERIAL 
POSITIONS

BREAKDOWN OF NEW 
MANAGERS

These figures do not include part time work as a flexible work arrangement and are for APAC only.

pictured: Carlo Puca, Group 
Quality Manager, Perth
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MENTA L HE A LTH PROGR A MS F OR A LL

Compared to our physical 
health, mental health issues 
can go unnoticed, and they are 
not always visible. Often, those 
struggling with mental health 
issues remain silent because 
of perceived stigmas. We want 
Clough to be part of the change 
we need in the industry’s 
approach to mental health and 
suicide prevention and some 
of the initiatives taken this year 
include:

 ■ We’ve increased the 
promotion of our Employee 
Assistance Program (EAP) 
to support colleagues who 
are experiencing challenges 
personally or professionally. 
It’s completely confidential 
and can help with a wide 
range of services, from 
financial coaching and 
retirement planning to 
support with LGBTQI and 
family matters to dealing 
with substance abuse. The 

program is available, free 
of charge, to colleagues 
and their immediate family 
members.

 ■ We’ve run multiple 
communications campaigns 
around key dates such as 
mental health week, R U 
OK? Day, World Suicide 
Prevention Day, World Day 
for Safety and Health at 
Work, and holiday periods. 

 ■ In conjunction with our 
community partner MATES 
in Construction, our Mental 
Health First Aiders run a 
series of on-site workshops 
to raise awareness about 
suicide in the workplace 
and promote the assistance 
that MATES can provide and 
run various training MATES’ 
General Awareness Training 
(GAT), Connector training, and 
Applied Suicide Intervention 
Skills Training (ASIST). 

8 
Trained ASISTs

1 0 0 
Trained Connectors 

4 7 0 
General Awareness 
Trained

 

Clough has trained the 
following trained ASIST 
and Connectors across 
corporate and project sites 
in Australia:

CRE ATING A CULT URE OF ACCOUNTA BILIT Y A S W E S TRI V E 
T O A LWAY S DO W H AT ’S RIGHT 

In FY22 Clough invested 
significantly in strengthening 
risk management practices 
across corporate functions and 
throughout our projects. The 
implementation of a full feature 
Governance, Risk & Compliance 
(GRC) software tool is a 
foundational building block that 
provides a comprehensive view 
of the organisations current risk 
profile at all times.

The tool, called Focus, has 
been rolled out globally to key 
regional businesses across 
APAC and North America to 
assist in more effectively 
managing risk proactively. Focus 
holds our people accountable 
by assigning ownership and 
sending electronic notifications 
to those that have outstanding 
actions with regular reporting 
provided to senior management 
on their status. More recently, 
new functionality has been 

released that will help Tender 
and Project teams manage risk 
and opportunity by creating 
standardisation through the use 
of ‘Risk Banks’ and enriched 
Power BI reporting. 

As we look forward into FY23 
the team is looking to further 
enhance the Focus feature set 
by introducing KRI (Key Risk 
Indicators) to provide leading 
indicators of risk within our 
business and on our projects.
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C O M M U N I T I E S
S U P P O R T I N G  T H E

W E  E N G A G E
OVER THE PAST 103 YEARS, CLOUGH HAS WORKED HARD TO EARN AN ENVIABLE 
REPUTATION AS AN EMPLOYER OF CHOICE, AND WE CAN ATTRIBUTE MUCH OF THIS 
TO THE STRONG CULTURE ESTABLISHED WITHIN OUR BUSINESS. WE ARE PROUD TO 
MAKE A POSITIVE IMPACT AND ENRICH THE LIVES IN THE COMMUNITIES IN WHICH 
WE WORK AND LIVE THROUGH EMPLOYMENT, BUSINESS OPPORTUNITIES AND 
PARTNERSHIPS.  

Our first Innovate Reconciliation Action Plan (RAP) was 
completed in February 2022 and our second Innovate 
RAP was endorsed in April 2022.

Signed a partnership with Curtin University to support its 
Girls Engineering Tomorrow (GET) Program in May 2022.

Held open days for for year 11 and 12 students interested 
in a career in engineering.

The Clough Foundation renewed its agreement with 
MATES in Construction.

The Clough Foundation partnered with Stars Foundation.

Attended an Employer Day at U.S. Army post, Fort Hood to 
discuss how we can better support ex-military personnel 
re-entering the workforce.

Sponsored the 7th Annual Next Wave Charity Golf 
tournament, benefiting the PTSD Foundation of America 
locally through Camp Hope.

Community engagement and COVID-19 programs through 
Clough’s delivery on the Lombrum Infrastructure project, 
located in Manus Province in Papua New Guinea.

Sponsored Solaris Cancer Care’s Boards Up for Cancer 
world record event in Perth, Western Australia.

CL OUGH’S 2021-2022 ACHIE V EMENT S

Stars Foundation’s Futures Forum, November 2021
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THE CL OUGH F OUNDATION

We are extremely proud of our 
many longstanding relationships 
with charitable and community 
organisations, which we support 
in various ways. Our community 
involvement is anchored by the 
Clough Foundation and long-term 
partners are selected based on their 
alignment to Clough’s five-pillar 
Corporate Social Responsibility 
program:

 ■ Sustainability

 ■ Indigenous Engagement

 ■ Diversity

 ■ Healthy Communities

 ■ Children and Youth

Our long-term partners are: Clontarf 
Foundation, Stars Foundation, 
Starlight Children’s Foundation, 
Mates in Construction and ChildFund.

Clough’s charitable contributions 
and employee volunteer 
efforts are a key part of our 
company culture. Together with 
our employees we believe in 
making a positive impact and 
enriching the lives of those in 
the communities in which we 
work and live. This year we 
have improved our employee 
engagement with initiatives like 
tree planting days, sponsoring 
our employees to volunteer, help 
tin rattle and collect donations 

for Breast Cancer Care’s annual 
Purple Bra Day fundraising 
event, and participate in the 
world record breaking event, 
Solaris Cancer Care’s Boards 
up for Cancer at Scarborough 
beach. Additionally, each year, 
Clough employees participate 
in Movember, Dry Spell for 
Mates in Construction, and Red 
Cross donations.  These are 
staff owned activity and Clough 
matches the funds raised by the 
team.

Students from Belmont Clontarf Academy Perth office visit
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OUR PARTNERSHIP WITH CLONTARF
Clontarf is a not-for-profit foundation providing mentoring to young 
Aboriginal and Torres Strait Islander men, to improve their education, 
discipline, life skills, self-esteem, and employment prospects.

The vehicle for achieving this outcome is Australian Rules and/
or Rugby League. The Foundation uses the existing passion that 
Aboriginal boys have for football to attract them into school and 
keep them there. The programs are delivered through a network of 
football academies established in partnership with local schools. Any 
Aboriginal and Torres Strait Islander male enrolled at the school is 
eligible to participate in the Clontarf Academy.

OUR PARTNERSHIP WITH STARS FOUNDATION
Stars mentoring programs help create the supportive, culturally safe 
learning environments that students need to make the most out of 
their educational experiences. 

Since Stars began operating programs in the Northern Territory in 
2015, they’ve seen remarkable education and health improvements 
amongst its students. Stars Foundation has programs in WA, NT, QLD 
and VIC that are tailored to meet the unique needs of Aboriginal and 
Torres Strait Islander girls and young women with the aim of promoting 
positive education, employment and life outcomes.  

$ 2 . 5 M 
in donations (Australia) 

8 , 0 0 0 
Indigenous boys 
participated in a 
Clontarf program

3 , 0 0 0
Indigenous girls 
engaged in Girls 
Academy or Stars 
Foundation programs

2 , 0 0 0 
ASIST* trained 
people via MATES in 
Construction 
* Applied Suicide Intervention 
Skills Training

2 , 0 0 0
kids vaccinated in 
Papua New Guinea via 
ChildFund
(1 clinic built and COVID-19 
education in Waima Province)

WE ARE MAKING A 
POSITIVE IMPACT 
AND ENRICHING THE 
LIVES OF THOSE IN 
THE COMMUNITIES IN 
WHICH WE WORK AND 
LIVE
As a result of our work with the 
Clough Foundation, since 2014 we 
have made the following happen 
in Australia and Asia Pacific: 

OUR PARTNERSHIP WITH STARLIGHT CHILDREN’S 
FOUNDATION
Starlight Children’s Foundation is committed to alleviating suffering 
amongst children and teens undergoing medical treatment, by providing 
entertainment, laughter and relief, providing mental health support.

Clough supports their Healthier Futures Initiative, an innovative 
partnership with clinical teams that improves health outcomes for 
Aboriginal and Torres Strait Islander children by increasing participation 
in health care and improving the treatment experience.

The Healthier Futures Initiative sees professional performers, trained 
in positive distraction in healthcare, accompany clinical teams. The 
inclusion of these skilled performers creates child-friendly environments 
through play, fun, music and other engaging activities.

OUR PARTNERSHIP WITH CHILDFUND
ChildFund is an independent international development organisation 
that works to reduce poverty for children in developing communities 
as part of a global  network of 12 organisations working with almost 23 
million children and their families in 70 countries. This year, the Clough 
Foundation’s support to ChildFund had its entire focus on COVID-19 
response and it included:

 ■ Training and equipment to village health volunteers to provide 
COVID-19 information to remote communities

 ■ Working with health centres to provide essential equipment

 ■ Building tippy taps so families have access to hand-washing facilities 
and providing hygiene kits

 ■ Working in partnership with schools to amplify COVID-19 information 
for students who will also be provided with hygiene kits

OUR PARTNERSHIP WITH MATES IN CONSTRUCTION
MATES is a charity that aims to reduce the high level of suicide among 
Australian construction workers through community development 
programs on sites, and by supporting workers in need through case 
management and a 24/7 help line. 

MATES was established in response to a major report on suicide (the 
‘AISRAP Report’) within the Queensland Commercial Building and 
Construction Industry that found that suicide rates in the industry were 
higher than the Australian average for men, and that youth suicide within 
the industry could be as much as 2.38 times more common than among 
other young Australian men. 

The MATES program is based on the simple idea that suicide is 
everyone’s business. If the building and construction industry in Australia 
is to improve the mental health and wellbeing of workers and reduce 
suicide, then it cannot be left to mental health professionals: everyone in 
the industry must play their part. 
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BUILDING S TRONG REL ATIONSHIP S W ITH INDIGENOUS A ND 
FIRS T N ATIONS PEOPLES 

Our Reconciliation Action Plan 
(RAP) is our commitment to 
an inclusive and equitable 
culture that supports and gives 
opportunities to Australia’s 
Aboriginal and Torres Strait 
Islander peoples.

Our second RAP was endorsed 
in April 2022 by Reconciliation 
Australia with our vision 
to “improve outcomes for 
Aboriginal and Torres Strait 
Islander Peoples by providing 
employment, education and 
business opportunities and 
to create a workplace that 
understands and values 
Aboriginal and Torres Strait 
Islander cultures.” 

We have made the conscious 
decision to carry over our vision 
from our first RAP into our 
second RAP, acknowledging 
that our journey towards 
reconciliation continues. 
Whilst we have made excellent 
progress in advancing our 
reconciliation objectives across 
our organisation over the last 
2 years, our journey is by no 
means complete. Therefore, 
whilst our vision remains the 
same, this Innovate RAP focuses 
on building greater momentum 
through individual accountability 
to deliver outcomes for 
Aboriginal and Torres Strait 
Islander Peoples. 

We have a deep commitment 
to seeing our vision come to life 
and delivering what we have 
set out to achieve. We do not 
underestimate the challenge, 
however, the Clough team is 
committed and motivated by 
the journey ahead. We are 
confident through delivering this 
RAP, we will be one step closer 
to achieving our vision and 
helping make a difference in our 
community.

+ $ 1 7 M 
spent with Aboriginal 
and Torres Strait Islander 
businesses - 3.55% of 
Australian spend   

8 6 5 
Clough employees have 
participated in cultural 
awareness training since 
2020
   

1 . 5 4 % 
Aboriginal and 
Torres Strait Islander 
representation across 
Clough in Australia
   

Since implementing our RAP, the following outcomes were achieved in FY22: 

SUPPORTING ABORIGINAL AND TORRES STRAIT 
ISLANDER BUSINESSES 
We have maintained our Supply Nation membership since 2017. 
We attended the Indigenous Emerging Business Forum in Perth 
in September 2021, we participated in a Meet the Buyer session 
to connect Indigenous businesses with contractors in the road 
and rail sector and hosted our own “Meet Clough’s Buyers” event 
with 15 Aboriginal and Torres Strait Islander businesses attending, 
representing 12% of the businesses in attendance. 
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CASE STUDY

Working with Josh 
Tidswell, Trade Assistant, 
Waitsia Gas Project Stage 
2 in Western Australia
In 2020, Clough, in partnership with 
Carey Training, welcomed seven 
Aboriginal and Torres Strait Islander 
trainees to its team working on 
BHP’s South Flank project. One of 
these trainees was Josh Tidswell 
who joined the team as a Civil 
Construction Trainee. This is Josh’s 
story… 

“I joined the Carey Training program 
and the South Flank project in 2020 
as a Civil Construction trainee. When 
I was interviewed, I said that I liked 
mechanical work, as I’ve always been 
interested in cars. At home I fix my 
own cars, I guess you could call me a 
Bush Mechanic. 

The team on South Flank put me in 
with the Mechanical team which was 
good, one of the best things that I’ve 
ever done actually. The team was 
awesome, they took me in and taught 
me a lot of new things. I was working 
on all different machinery, plant, 
generators, trucks and buses, and I 
gained a lot of new knowledge. 

INDIGENOUS 
EMPLOYMENT 
OPPORTUNITIES 
We are working to increase the 
percentage of Aboriginal and 
Torres Strait Islander peoples in our 
workforce. We have participated in 
several employment events including 
the Indigenous Employment Forum 
in Brisbane, which we sponsored 
as a networking partner, and a 
number of Midwest Employment and 
Economic Development Aboriginal 
Corporation (MEEDAC) Community 
and Employment Expos to promote 
opportunities to Aboriginal and Torres 
Strait Islander applicants.   

We have established a relationship 
with Maxima employment services 
and currently have two female 
Indigenous trainees in administration 
positions at Clough: 

 ■ Alayah Hill is a School Based 
Trainee who commenced at 
Clough in February 2021 as an 
Administration Assistant. Alayah 
is working towards a Certificate II 
in Business. 

 ■ Jocelyn Kelly is a fulltime 
trainee who commenced at 
Clough in October 2021 as an 
Administration Assistant. Jocelyn 
is working towards a Certificate III 
Business Administration. 

I completed nine months with 
the Carey Training and Clough 
traineeship before transitioning 
over to Clough fully and seeing 
out the end of the project as a 
Trade Assistant. In the end I was 
on site for over 12 months on 
a 3 and 1 roster. Working away 
has pros and cons; being away 
from my children and family was 
hard, but knowing that my family 
was alright at home financially 
was important to me. When 
you’re away you’ve got to make 
a family away from your family, 
which I was lucky enough to do 
with the other mechanics. I keep 
in contact with them a lot still. 

That Civil Construction role was 
my first time in the construction 
industry, and I liked seeing all the 
big lifts and seeing everything 
come together.

When I was offered the contract 
of further employment with 
Clough I knew that I wanted to 
follow the mechanical path. At 
the moment, I’m helping to set 
up the yard for the Waitsia Gas 
Project Stage 2. I work with the 
logistics team helping them sort 
out materials. I’m enjoying this 
role because with this one I get 
to be home every night with my 
family. 

The traineeship and work with 
Clough has definitely helped me 
see the path I want to follow. I’d 
like to do an apprenticeship next 
in Mechanics, it’s something 
that I like doing. You get busy 
on projects but if you’re doing 
something you like that you’re 
passionate about that makes it 
easy.”
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E N V I R O N M E N T
P R O T E C T I N G  T H E 

W E  L I V E  I N

HUMAN DEVELOPMENT, WHILE CREATING MUCH GOOD, HAS ALSO CAUSED DAMAGE 
- SCIENTIFIC EVIDENCE SHOWS THE NATURAL ENVIRONMENT IS IN DECLINE. GOOD 
RISK MANAGEMENT PRACTICES AND ACKNOWLEDGEMENT OF OUR CORPORATE SOCIAL 
RESPONSIBILITY INDICATES THAT WE MUST RESPOND TO THESE CHALLENGES.

Signed a partnership with Loop Upcycling to reduce 
textile waste from all its projects in Australia.

Clough’s Perth office moved to a waterwise building.

Identified initiatives to preserve water and minimise 
waste to landfill on Project EnergyConnect.

Developed technologies to reduce CO2 emissions on 
projects by using Renewable Energy and Battery Energy 
Storage System (BESS). 

Improved process to better monitor sustainability 
performance.

Net Zero Construction is embedded in project delivery 
across the full project lifecycle.

CL OUGH’S 2021-2022 ACHIE V EMENT S
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REDUCING WATER US AGE

WATER PRESERVATION 
ON PROJECT 
ENERGYCONNECT 
(PEC)

Like most of the Australian 
continent, water is a precious 
commodity across the 700km 
PEC alignment. A key objective 
therefore for the project is to 
reduce overall water use and 
replace potable (‘drinking’) with 
non-potable water.

In addition to the work being 
done to reduce water use for 
dust suppression (in the following 
case study), initiatives being 
implemented and investigated to 
preserve water include:

 ■ Working with camp builders 
and operators to maximise 
water efficiency and reuse 
in camps, including installing 
water efficient fixtures and 
a greywater treatment plant 
from which construction 
water will be drawn. 

 ■ Using on-site reverse 
osmosis plants to create 
potable water.

 ■ Only using non-potable water 
for construction water.

 ■ Grading camps to allow for 
stormwater to be channelled 
to detention basins for use as 
construction water.

CASE STUDY

Non-water-based dust suppression options on 
Project EnergyConnect (PEC)
70% of overall water use during construction of PEC is anticipated 
to be for dust suppression alone. It has therefore been a priority to 
identify non-water-based dust suppression alternatives to reduce 
overall water usage. In addition to reducing the volume of water 
required for dust suppression, any alternatives had to be bio-
degradable and have no impact on local biota.

It was identified that the most appropriate non-water-based 
alternative was polymers, with a number of options being considered 
in a life cycle cost analysis which considered the current cost of water 
and polymer, labour, truck fuel and truck hire in addition to volume of 
water required. 

It was found that by using polymers there would be a significant 
reduction in water use and cost. It has also been specified in contracts 
that sub-contractors must minimise dust generation through reducing 
vehicle speed, using mulch to cover disturbed areas, covering 
stockpiles and using dust catchers of equipment.Jul 2021 Aug 2021 Sep 2021 Oct 2021 Nov 2021 Dec 2021 Jan 2022 Feb 2022 Mar 2022 Apr 2022 May 2022 Jun 2022
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CASE STUDY

Minimising waste to 
landfill on Project 
EnergyConnect (PEC)

Food waste from construction 
camps is typically sent to landfill. 
In addition to being costly and 
difficult to dispose of, it also 
produces a large amount of 
methane – a more powerful 
greenhouse gas than even 
carbon dioxide.

Options PEC is investigating 
to divert food waste from 
landfill include providing to local 
farmers for animal feed and 
using on-site composting to turn 
the waste in to compost for use 
by the local community.

The other challenging waste 
stream is the significant 
amount of timber pallets used 
to transport components from 
overseas suppliers. Challenges 
to diverting this waste stream 
from landfill include:

 ■ Timber quality does not allow 
for reuse.

 ■ They are treated with a 
hazardous chemical spray 
which makes the timber 
non-recyclable and non-
reusable as it is classified as 
hazardous waste.

 ■ This chemical treatment also 
means they can’t be mulched 
nor provided as timber to 
local not-for-profit groups for 
repurposing.

 ■ They are put together with 
nails and plastic bindings so 
are difficult to recycle.

 ■ Local councils won’t take 
them as they take up so 
much space.

Minimised, recyclable, reusable 
and non-toxic alternatives have 
been requested from suppliers 
so they can be mulched, 
provided to men’s sheds who 
could use the timber, or used 
to produce biochar (produced 
by heating biomass in the 
absence of oxygen with the 
gases produced captured and 
combusted) which farmers use 
to improve soil productivity and 
sequesters carbon in the soil.

DI V ER TING WA S TE 
FROM L A NDFILL

In line with its approach to 
sustainability, Clough has 
committed to reducing the 
volume of materials used and 
waste generated. The benefits 
of this approach include less 
waste going to landfill, less use 
of natural resources and lower 
CO2 emissions from producing, 
using and transporting waste.

Residual 
waste

Raw 
materials

Design

Production 
remanufacturing

Distribution

Consumption, 
use, reuse, repair

Collection

Recycle

Circular
economy

CASE STUDY

Clough signed a partnership with Loop 
Upcycling to reduce textile waste from all its 
projects in Australia.
We noted that at the end of each project, uniforms were going to 
landfill creating a large amount of waste. We also noted that we 
were ordering new bags, hats and other textile products. Loop 
came in to use the textile material of our uniforms to create bags, 
hats and duffle bags that are given to our employees to use in 
their daily project life. In addition, Loop provides employment 
opportunities to micro business and vulnerable groups teaching 
them the skill of sewing and paying them a fair wage for the 
products they produce.

COUNT OF PROJECT / 
OFFICE BY WASTE SOURCE
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REDUCING CO2 EMISSIONS B Y USING RENE WA BLE ENERG Y

APPLICATION OF 
BATTERY ENERGY 
STORAGE SYSTEMS 
IN INDUSTRIAL 
FACILITIES

For any facility, reliability and 
availability of power are key. 
Many of Clough’s projects are 
remote and islanded where 
they need to be self-sufficient, 
generating and distributing 
their own power needs. Battery 
energy storage systems 
(BESS units) are scalable 
energy storage systems 
that can be used as a part of 
power generation solutions 
for facilities installed onshore 
or offshore. In addition to 
supplementing the primary 
generation on a facility as 
static storage units, BESS units 
offer benefits such as reduced 
emissions on facilities by not 
burning fossil fuels to achieve 
spinning reserve; they also 
allow for power management 
of generation systems, store 
any excess power from 
primary generators, allow for 
integration of renewables, 
offer constructability benefits 
and reduced operational/
maintenance costs.

CASE STUDY

Battery Energy Storage System (BESS) 
Clough has been engaging in and promoting cost effective 
sustainable solutions when it comes to power generation. 
The electrical discipline kicked it off with a project where 
they investigated the merits of using a Battery Energy 
Storage System (BESS) in lieu of additional generation 
during tender and pre-FEED studies for a gas processing 
facility. The developed solution was not only technically 
effective but also carried commercial and environmental 
benefits which convinced the client to adapt the solution and 
is now being progressed as part of the EPC project. Benefits 
include:

 ■ Reduced fuel gas consumption with a potential fuel gas 
saving $730k annually

 ■ Reduced CO2 emissions by up to 9460 tonnes per year

 ■ Reduced operational and maintenance associated with 
the reduced number of gas engine generator anywhere 
up to $260k per engine

The commercial and environmental benefits of BESS units 
are key drivers in Clough’s decision to embrace their use on 
future projects.

Clough has also recently engaged the market for the use of 
transportable stand-alone hybrid power solutions that are 
scalable for our temporary power needs during construction. 
The idea here is to use these stand-alone units to power our 
temporary construction offices and accommodation blocks 
that will prove commercial and environmental benefits. The 
use of hybrid power for Clough construction sites is a work 
in progress that is expected to materialise this calendar year 
for use on the next Clough project.
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ENVIRONMENT 4.0
Booth Welsh and its company 
brand iTech have collaborated 
to coin the term ‘Environment 
4.0.’ This is an extension of their 
technology offering to show 
businesses the opportunities 
in using emerging technology 
to deliver tangible results 
in efficiency, performance, 
mitigation, and waste reduction, 
whilst also delivering a positive 
impact on profitability. Post-
pandemic, businesses are 
looking for new ways to grow 
their businesses and achieve 
their goals. With environmental 
awareness being at the 
forefront of discussions as 
we see businesses align to UN 
sustainability goals, introduce 
new legislation such as Net 
Zero and global events such as 
COP26, we believe Environment 
4.0 will support in the transition 
to sustainable business. Both 
Booth Welsh and iTech have 
been working with Industry 
4.0 technologies over the 
last four years and believe 
technology has a key role in 
developing solutions for current 
environmental challenges and 
will provide businesses with 
long-lasting solutions and tools 
to mitigate emissions, save 
energy, resources, money, 
time, and wastage. Alongside 
the defined pillars of Industry 
4.0, the companies believe we 
are now starting to see the 
emerging pillars of Environment 
4.0 which utilise several cost-
effective market technologies 
including industrial internet of 
things devices, as well as remote 
site support utilising immersive 
reality tools.

PHASING OUT PETROL 
POWERED EQUIPMENT
In order to meet renewable 
energy goals, reduce 
greenhouse gas emissions, 
improve air quality and save 
money on fuel usage, electric 
vehicles are a key strategy for 
Booth Welsh. In FY22 Booth 
Welsh introduced more battery 
electric vehicles into their 
fleet to replace fossil fuelled 
alternatives. The investment 
includes nine battery electric 
cars, three hybrids and one 
electric van to support work 
across their clients’ sites.

Also demonstrating 
commitment to their goal of 
mobilising the workforce on 
NetZero - in the workplace, in 
the community and at home, 
Booth Welsh is exploring the 
purchase of an E-Bus to be 
shared with local clients to 
support staff getting to work on 
Zero carbon transport.

BETTER MONITORING 
OUR SUSTAINABILITY 
PERFORMANCE
More robust monitoring and 
measuring systems were 
required to monitor progress 
against our Sustainability 
Commitments. High-quality 
statistics are vital for all 
stakeholders, to measure 
progress toward The 
Sustainable Development Goals 
(SDGs) and take informed action.

A sustainability reporting 
module is now integrated into 
the Clough - Health, Safety, 
Security and Environment 
management system, Target 
Zero. This software-based 
tracking system is used to enter 
key sustainability metrics of all 
project and office locations, and 
covers:

 ■ Energy Fuel

 ■ Land Disturbance

 ■ Materials and Waste

 ■ Refrigerant 

 ■ Water Input

 ■ Water Output

 ■ Sustainability Initiatives

All projects and businesses in 
the Clough group commenced 
reporting their Sustainability 
performance in FY22, with the 
information visualised with the 
Sustainability Dashboard in 
Power BI.

NiuPower’s POM Power Station, Port Moresby, Papua New Guinea
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